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Sub-Committees: Finance, HR
Who am I?
Father to two sons – Rory (Class 1, 2019/20) and
Rowan (expected Burton intake 2022), and husband to
Hayley.
I am a qualified business analyst and project manager
and have worked in a number of industries including
finance, ICT, economic development, retail,
manufacturing, and the public sector.
I currently work with Leicestershire County Council as a
business consultant - clarifying priorities and strategy,
modernising and redesigning services, and evaluating
opportunities for financial savings or investments to
improve service quality and outcomes.

Why am I here?

What impact have I had in the last 12 months?

I am passionate about the difference that a quality
education can make. Burton on the Wolds Primary is
now widely recognised as outstanding, including by
Ofsted, and I hope to support the school in furthering
its success.

I joined the Burton on the Wolds governing body in
February 2019, also joining the Finance and HR
committees, and was nominated as Chair of Finance
with effect from May 2019.

My professional experience equips me to assist the
school in setting its strategy for the future, identifying
and progressing opportunities to further improve, and
making best use of its budget to invest in the future of
its children.

Finance committee has reviewed the school budget
and financial policies for the coming year, ensuring that
available funds will be effectively invested for the
benefit of the school’s children. We have prioritised
staffing and achieving best value in major areas of nonstaff expenditure such that the school can continue to
offer significant adult support in each classroom, a
broad and well delivered curriculum, and to give all
children within the school opportunities and
appropriate support to succeed.
HR committee has worked with the Headteacher to
agree recruitment of new teaching and non-teaching
staff as required within year and for 2019/20. Efforts
have also been made to ensure that all new staff to the
school develop an understanding of its approach and
ethos, and that they are supported in delivering to its
outstanding standards.

